
IT JOB TRENDS
NC IT JOB POSTINGS NOVEMBER 2022

NC MSAs* 
Locations NOV ‘22 NOV ‘21

Charlotte / Concord / Gastonia 12,206 -13%

Raleigh 9,386 -11%

Durham / Chapel Hill 3,072 -6%

Fayetteville 1,388 +64%

Greensboro / High Point 1,163 -32%

Winston-Salem 759 +4%

Wilmington 514 +42%

Jacksonville 340 +91%

Burlington 327 +13%

New Bern 203 +314%

Asheville 197 -28%

Goldsboro 156 +587%

Greenville 140 -23%

TOP 10 Job Titles 
Job Titles

Senior Software Engineer

Software Engineer

Data Engineer

Java Developer

Project Manager

Senior Data Engineer

Specialist

Senior Statistical Programmer

Network Engineer

Technical Lead
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NC: 32,537
(-4% from November 2021)

US: 1,025,472 
(+17% from November 2021)

NC vs US JOB POSTINGS* / NOVEMBER 2022

TOP 10 Credentials 
Credentials

Security Clearance

Certified Information Systems Security Professional

Secret Security Clearance

Top Secret Sensitive Compartmented Information

Certified Scrum Master

Cisco Certified Network Associate

Certified Information Security Manager

Certified Information Systems Auditor

Project Management Institute

Cisco Certified Network Professional

*Ongoing data updates/revisions may cause fluctuation in job numbers contained in previous monthly reports

TOP 10 Hirers (Tech Talent) 
Company

General Dynamics Information Technology

Deloitte

Bank of America

Fidelity Investments

Wells Fargo

Unitedhealth Group

MetLife

HCL Technologies 

Truist

KPMG
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Data source:  Gartner TalentNeuron
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WORK BASED LEARNING KEY FOR TALENT PIPELINE
NC TECH member HCLTech was recently recognized as the Wake Tech Work-Based Learning Employer of the 
Year. Opportunities for students to experience work environments, real-world projects, and application of 
classroom learning is key for developing a quality talent pipeline. 

“HCLTech is proud and honored to be recognized as Wake Tech’s WBL Employer of the Year,” said Susan Winton, 
the head of Rise at HCLTech Academy. “HCLTech strives to provide opportunities for budding professionals to 
enter the tech sector, and it has been a privilege to partner with Wake Tech to find innovative ways to grow our 
talent at HCLTech and offer unique professional opportunities for the Wake County area.”

Wake Tech is one of 58 campuses of the NC Community College system, all working to meet NC employer needs 
around talent for the future, including demand for students in information technology fields. Learn more about 
Wake Tech’s Work-Based Learning efforts or connect with Andrea Fleming at NC TECH about opportunities in 
other areas of the state.

LEAD UNDERWRITERS

ASSOCIATE UNDERWRITERS

CONTRIBUTING UNDERWRITERS

MONTHLY HIGHLIGHT

RESEARCH UNDERWRITERS
With the support of underwriters, NC TECH commissions + releases research on the state’s tech sector 
for the benefit of our members, and as a resource for policy makers, economic development leaders, 
and the media. Thank you to the 2022 Research Underwriters. For more information about becoming 
a Research Underwriter, visit nctech.org/research and select the Underwriter’s Menu button.

https://www.waketech.edu/programs-courses/credit/work-based-learning
https://www.spectrum.com/
https://www.google.com/
https://www.lexisnexis.com/en-us/gateway.page
https://clarkstonconsulting.com
https://www.accenture.com/us-en
https://www.firstcitizens.com/
https://www.bluecrossnc.com/
https://public.railinc.com/
http://www.redhat.com/en
https://www.credit-suisse.com/us/en.html
https://www.delltechnologies.com/en-us/index.htm
https://relaypro.com/
https://www.db.com
http://nctech.org/research

